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l .  Name

2. Designation

3. Major Assignment ofthe year

L___lriAlrr

Llsrrrsna.crony

f---l cooo

l----'l nxcnlr-oNr

flll oursrannnc
5. Remarks, ifany.

Departrneni

(a)

(b)

(c)

4. Overall rating of $,ork: (Pleasc initial bor after doing detailed evaluation undei Item

No. 6 overleal

Iuxsrrrsracronv (Peformance in many important respects ls
defrcient).
(Performance in some respects is deficient).

(Peiformance meets most requirements)

(Performance in most respects is ofbasic
rcquueme r.
(Performanoe in most respects is supedor).

(Pefonnance is clearly admirable).

NAMX & SIGNATIIRD OF
REPORTIN'I OFFICER

WITH DATE

NAME & SIGNATIIRE OF
COI]NTERSIGNING

AUTHORITY
WITH DATE

Copy delivered to the reportee, vide No ...................................Dated..........,...,..



o. Evaluaton (please enorcle appropriate numbers* (6) berng rhe higheslsco.e.

A. PROFESSIONAL

Output Quantity: (Pa;e and volume ofwork) | 2 3 4 5 6

Ouiput Qualitv : (accuracy and quality of | 2 3 4 5 6
completed project of work assignment.)

Competence : (in f1eld./subjectof specilization-/ | 2 3 4 5 6
assrgnment)

Expression : (facility and skill of\rriting alld | 2 3 4 5 6
speech).

Supervision: (abilif to plan, guide and 1 2 3 4 5 6
take worD.

Sense ofDuty: (Perseverance and consistency 1 2 3 4 5 6
in attendiog duty).

B. PERSONALITY

Resourcefulness: (ideas, initiative, confidence I Z 3 4 5 6
and drive)

Coopemtion : (eldelding and eliciting coope- 1 2 3 4 5 6
ration from colleagues/subordinates).

Irtegrity: (moral, financiai, com$itnent io 1 2 3 4 5 6
goals.of the organization).

Punctuality : (in attending official work, 1 2 3 4 S 6
achieving targets).

Emotional Stability: (self-control, clear think- I 2 3 4 5 6
ing and sense of direction in tense situation)-


	Save0015.PDF
	Save0016.PDF

